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The "Launch" ECR% Remains Above Previous Historic High for 20 Years
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$5,892,899,291

The Launch: The Three Year Cost
Impact of the Escalating PSERS
Employer Contribution Rate
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The $6.6 Billion Pension Bill for the State and Schools

School Districts $ 966,334,328 $1,282,297,439 | $3,644,267,525 $ 5,892,899,291

entities $ 11,264,318 $ 14,947,421 $ 42,480,316 $ 68,692,054
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The Problem is Multi-Faceted

e Decline in the market

— PSERS relied on investment return for almost
2/3rds of its funding over the last 25 years

— FY 2007-08 return (2.82%) followed by (26.54%) in
2008-09

e Benefits increased by 25% in 2001.

 The actuarial methodology changed by state
law (Act 40 of 2003). Save now, pay later.

e State/school underfunding
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No Easy Solutions—A Lot of Shared Pain

 We need a resolution sooner rather later. The
more we wait, the more the problem grows.

e Schools and the state will have to pay more.

e Benefits will have to be reduced.

— PASBO supports a rollback of the 2001 multiplier
Increase.

— PASBO supports other benefit design changes for
new employees.

e We can hope for a recovering market.
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